
 

THE IMPACT OF STUDENT ORGANIZATIONS IN THE 

UNIVERSITY OF SAINT ANTHONY ON THE 

DEVELOPMENT OF CORE COMPETENCIES 

  

Paul Gabriel A. Castroverde  

Jennifer A. Mendoza  

Elmer C. Saquido  

Researchers  

   

Introduction  

  

One of the goals of higher education is to prepare students for their 

profession or occupation. In addition to the traditional classroom 

environment, there are other opportunities that can help students in 

promoting their professional interests and developing professional skills.1 

Involvement in student organizations is considered as one of those 

opportunities for skill development. Foubert and Grainger (2006)2 have 

reported that more involved students have greater skill development 

compared to uninvolved students that have lower developmental scores.  

   

 Literature has revealed that student organizations provide 

individuals opportunities to acquire or develop valued communication 

skills, enable them to learn from others who have different ethnic 

backgrounds, and foster care and support for underprivileged 

populations among them.3 Participation and membership in school 

organizations seem to provide students with different opportunities to 

get acquainted with campus life and also enhances intellectual 

development.4  

  

 Student organizations are present on nearly every college campus 

and represent a variety of student interests such as community service, 

academic interests, the arts, and many others. These are representations 

of talents, passions, and diversity of the student body that make up each 

university. These organizations also offer a “hidden curriculum” that not 

only allows students to become skilled players in organizational arenas, 

but also provide benefits to their communities. This “hidden curriculum” 

increases overall satisfaction with the college experience and provides  



 

a means for students to enhance their organizational and  

general life skills.5  

  

 Student organizations function as social opportunities for students 

to network on college campuses and also serve as a significant link for 

students to colleges or universities experiences. 6  

  

 According to Hall (2012)7, student organizations offer approaches 

to stimulate learning experience beyond the classroom curriculum. They 

create networking opportunities among students with similar personal 

and professional interests and provide the probability of building 

networks to bigger communities beyond an organization. Through 

participation in student organizations, students can maintain 

relationships with other individuals that have the same professional 

interests; develop stronger mentoring relationships with their teachers; 

gain ability to think critically, plan appropriately and make decisions.  

  

 Students who participated in student organizations viewed 

involvement as a significant element of their socialization and academic 

persistence that provide participants with resources to excel in their 

academic environments.8 Flowers suggested that participants are likely 

to continue towards achieving or completing their degree as long as they 

remain committed to the organization. The more students participate in 

student organizations, the more they are likely to improve essential 

abilities that will be useful in the real world setting.9   

  

 The Researchers suggest that involvement in student 

organizations contributes to the development of skills. At many colleges 

and universities, it is not a requirement to participate in a student 

organization. However, college and university students are well-served 

and gain leadership experience as well as other skills through 

opportunities beyond the formal college classroom.  

  

 Students can enhance their education well-being by developing 

knowledge, skills and competencies through engagement in some of the 

extra-curricular activities on campus such as participation in student 

organizations. Involvement has long been studied as a major contributor 



 

to the development of college students. However, there is more to learn 

about student organizations and their impact on student development. 

Previous studies on student involvement and/or participation suggested 

that involvement in out-of-class activities has been shown to be an 

important factor in the development of students. Employers are looking 

for students who have knowledge, skills and competencies to work in 

organizations.   

  

 Researchers have not given adequate attention or the role of 

student organizations in supporting and improving the development of 

knowledge, skills and competencies of students. Therefore, further 

research is required on student participation in organizations and clubs. 

Constant examination of the impact of student organizations on the 

development of skills in students will inform students’ academic 

outcomes and provide understanding on how students are being 

prepared for the workforce, hence, this action research.   

  

Statement of the Problem  

  

The primary purpose of this study is to investigate college students’ 

perception of the development of core competencies in the University of 

Saint Anthony, specifically examining the differences of those involved 

in student organizations from those not involved. Specifically, this seeks 

answer to the following questions:  

  

1. Is there a difference in students’ perception of the 

development of core competencies comparing those that participate in 

academic student organizations to those that did not participate?  

  

2. Is there a difference in students’ perception of the 

development of core competencies taking in to consideration the level of 

involvement the student have?   

  

3. Is there a difference in students’ perception of the 

development of core competencies comparing participation as male vs. 

a female in academic student organizations?  

  



 

4. Do student organizations impact the development of 

student’s core competencies?  

  

Research Methodology  

  

 This study adopted the Descriptive-Survey type of Non-

Experimental Research Design1. This type of research design goes 

beyond mere collection of data and tabulation. This was utilized in this 

study because it ought to discover the impact of student organization on 

the development of core competencies in the University of Saint 

Anthony.  

  

 Descriptive-Survey type of Non-Experimental research design 

aims to depict images of what they perceive from the given problem. 

Survey type of research design aims to describe the student’s 

preferences and views of a big number of people about the given 

problem.  

  

This design was utilized to gather information about the present 

existing conditions. Specifically, descriptive survey method was 

employed since it is an effective method of gathering, collecting data and 

information that will provide help to the research in describing the 

conditions to prove the value of facts.  

  

Findings  

  

From the statistical treatment of the data with the corresponding 

analysis and interpretation thereto, the following findings have surfaced  

  

The first research question addressed students’ perception of the 

development of core competencies comparing those that participate in 

student organizations to those that did not participate. The test revealed 

a significant difference in students’ perception of their development of 

core competencies through their involvement in student organizations as 

compared to those that did not participate in student organizations. This 

suggests that participation in student organizations has an impact on the 

development of Boks’ core competencies.  



 

  

The second research question is focused on the level of 

involvement of each student in the student organization. The results 

suggests that the more involve the student is, the better his perception 

regarding his/her development.  

  

The third research question addressed the difference in students’ 

perception of the development of core competencies comparing males 

and females in student organizations. The test showed that there were 

statistically significant differences based on gender in the development 

of five core competencies. It appears that females demonstrate the 

following more in comparison to males: (1) communication (2) character 

development, (3) diversity, (4) widening of interests, (5) career and 

vocational development. No significant gender differences appeared in 

critical thinking, citizenship, and global understanding.   

  

The statistically significant difference between males and females 

in student organizations suggests that gender has an influence on how 

students perceive their development of skills, knowledge and 

competencies. This indicates that males in student organizations are less 

likely to perceive themselves as competent in some areas. Females in 

student organizations perceived themselves to be confident in the 

development of skills, knowledge and competencies than males.   

  

The fourth research question focuses on the output of this study 

which is based on the findings brought by survey questionnaires. Under 

this question, it was emphasized if involvement in student organizations 

really has an impact on Business Education and Accountancy students of 

USANT on the development of core competencies.  

  

Conclusions  

  

 Involvement in student organizations really has an impact on 

student’s perception in the development of core competencies. This 

study and results are based on perception of the students and what 

better way to understand ones development but through self-

assessment.  



 

  

Regarding Boks’ core competencies, involvement in student 

organizations has significant impact on the development of skills, 

knowledge and competencies. For the most part, the findings of this 

study affirmed the literature because several researchers proved that 

student organizations can be considered a powerful source of student 

development.  

  

The statistically significant differences between males and females 

provided further evidence that females perceived themselves to be 

developing skills differently than males. This can help to inform faculty 

advisors to this issue and encourage males to improve their perception 

of their development of skills in order to be competitive in the global 

workplace.  

  

Recommendations  

  

 It is evident that students who are involved in student 

organizations are also those who demonstrate higher levels of 

development in many areas. This finding reinforces the necessity of 

making such opportunities available. Thus, a clear implication of this 

study is that student affairs professionals should work to create 

meaningful involvement opportunities for students, and should 

encourage them to join student organizations as a way to promote 

modest gains in development.  

  

 The output of this study, which is the student guide, would be of 

great help to students in educating them the positive effect and impact 

of student organizations in the development of core competencies.  

  

NOTES  

  
1 Patterson, B. (2012). Influences of student organizational 

leadership experiences in college students’ leadership behaviors. E 

Journal of Organizational Learning & Leadership, 10(1), 1-12.   

  



 

2 Foubert, J. D., & Grainger, L. U. (2006). Effects of involvement 

in clubs and organizations on the psychosocial development of first-year 

and senior college students. Journal of Student Affairs Research and 

Practice, 43(1), 166182.  

  
3 Harper, S. R., & Quaye, S. J. (2007). Student organizations as 

venues for Black identity expression and development among African 

American male student leaders. Journal of College Student Development, 

48(2), 127-144.   

  

4 Montelongo, R. (2002). Student participation in college student 

organizations: A review of literature. Journal of the Indiana University 

Student Personnel Association, 5063.   

  
5 Astin, A. W. (1998). What matters in college? Four critical years 

revisited. San Francisco: Jossey-Bass.   

  
6 Kuk, L., & Banning, J. (2010). Student organizations and 

institutional. College Student Journal, 44, 2.  

  
7 Hall, M. D. (2012). Using student-based organizations within a 

discipline as a vehicle to create learning communities. New Directions for 

Teaching and Learning, 2012, 71–84. doi: 10.1002/tl.20037.   

  
8 Flowers, L. A. (2004). Examining the effects of student 

involvement on African American college student development. Journal 

of College Student Development, 45(6), 633-654.   

  
9 Bryant, A. N. (2007). The effects of involvement in campus 

religious communities on college student adjustment and development. 

Journal of College and Character, 8(3).  

  
10 Stanford, S. W. (2007). Extracurricular involvement and 

development among undergraduate student leaders. College Student 

Affairs Journal, 12, 17–24.  

  



 

11 Bok, D. (2006). Our underachieving colleges: A candid look at 

how much students learn and why they should be learning more. 

Princeton, NJ: Princeton University Press.   

  
12 Ruan, B. (2013). Integrative and Holistic Global Higher 

Education: An Investigation of Camp Adventure Child and Youth Services 

as a Model Service Learning Program (Doctoral dissertation) University 

of Northern Iowa, Cedar Falls.   

  
13 Astin, A. W. (1984). Student involvement: A development theory 

for higher education. Journal of College Student Personnel, 25, 297–308.  

  
14 Ruan, B, Edginton, C. R., Chin, M. K. & Mok, M. (2011a). A 

pathway to an integrative/holistic Education:  

Camp Adventure Child and Youth Services (CACYS)-a model Service 

Learning Program. World Leisure Journal 53(3), 186205.   

  
15 Holzweiss, P., & Wickline, L. (2007). Are all Student organizations 

created equal? The differences and implications of Student participation 

in academic versus nonacademic organizations. College Student Affairs 

Journal, 27(1), 136-150.   

  
16 Bok, D. (2006). Our underachieving colleges: A candid look at 

how much students learn and why they should be learning more. 

Princeton, NJ: Princeton University Press.   

  
17 Prahalad, C. K., & Hamel, G. (1990). The core competence of the 

corporation. Boston (Ma), 1990, 235-256.   

  
18 McCluskey-Titus, P. (2003). Assessing What Students Learn from 

Involvement in Campus Activities. Campus Activities Programming, 

35(7), 49-54.   

  
19 Hood, A.B. (1984). Student development: Does participation 

affect growth? Bulletin of the Association of College Unions-

International, 54, 16-19.   

  



 

20 Martin, L.M. (2000). The relationship of college experiences to 

psychosocial outcomes in students. Journal of College Student 

Development, 41, 294-303.   

  
21 Astin, A. W. (1996). Involvement in learning revisited: Lessons 

we have learned. Journal of College Student Development, 37, 123–134.  

  
22 Astin, A. W. (1984). Student involvement: A developmental 

theory for higher education. Journal of college student personnel, 25(4), 

297-308.   

  
23 Dunkel, N., Bray, K., & Wofford, A. (1989). Training and raising 

awareness in career knowledge. Gainesville: Division of Housing, 

University of Florida.   

  
24 Huang, Y. R., & Chang, S. M. (2004). Academic and co-curricular 

involvement: Their relationship and the best combinations for student 

growth. Journal of College Student Development, 45(4), 391-406.  

  
25 Harper, S. R., & Quaye, S. J. (2007). Student organizations as 

venues for Black identity expression and development among African 

American male student leaders. Journal of College Student Development, 

48(2), 127-144.  

  
26Patterson, B. (2012). Influences of student organizational 

leadership experiences in college students’ leadership behaviors. E 

Journal of Organizational Learning & Leadership, 10(1), 1-12.   

  
27Cox, E. R., Krueger, K. P., & Murphy, J. E. (1998). Pharmacy 

student involvement in student organizations. Journal of Pharmacy 

Teaching, 6(3), 9-18.  

  
28 Bok, D. (2006). Our underachieving colleges: A candid look at 

how much students learn and why they should be learning more. 

Princeton, NJ: Princeton University Press.   

  



 

29 Kuk, L., & Banning, J. (2010). Student organizations and 

institutional. College Student Journal, 44, 2.  

  
30Simmons, L. D. (2013). Factors of Persistence for African 

American Men in a Student Support Organization. The Journal of Negro 

Education, 82(1), 62-74.   

  
31 Bryant, A. N. (2007). The effects of involvement in campus 

religious communities on college student adjustment and development. 

Journal of College and Character, 8(3).  

  
32 Chickering, A. W., & Reisser, L. (1993). Education and Identity. 

San Francisco, CA: Jossey-Bass.  

  
33 Hall, M. D. (2012). Using student-based organizations within a 

discipline as a vehicle to create learning communities. New Directions for 

Teaching and Learning, 2012, 71–84. doi: 10.1002/tl.20037.   

  
34 Gassman, J. (2015). Service-learning pedagogy: Understanding 

the impact of student breadth and depth on engagement in student 

organizations. Charlotte, NC: Information Age Publishing Inc.  

  
35 Foubert, J. D., & Grainger, L. U. (2006). Effects of involvement 

in clubs and organizations on the psychosocial development of first-year 

and senior college students. Journal of Student Affairs Research and 

Practice, 43(1), 166182.  

  
36 Abrahamowicz, D. (1988). College involvement, perceptions, and 

satisfaction: A study of membership in student organizations. Journal of 

College Student Development, 29, 23-238.   

  
37 Williams, M., & Winston Jr, R. B. (1985). Participation in 

Organized Student Activities and Work: Differences in Developmental 

Task Achievement of Traditional Aged College Students. NASPA Journal, 

22(3), 52-59.   

  



 

38Andrews, L. A. (2007). Should you join PRSSA? Public relations 

undergraduate students’ perceptions of the benefits of participating in 

professional student organizations through the organizational 

assimilation theory in preparation of entering the professional workforce 

(Masters Thesis). Kent State University, Kent, OH.  

   
39Dungan, J. P., & Komives, S. R. (2007). Developing leadership capacity 

in college students. College Park, MD:  

National Clearinghouse for Leadership Programs.   

  
40 Hall, M. D. (2012). Using student-based organizations within a 

discipline as a vehicle to create learning communities. New Directions for 

Teaching and Learning, 2012, 71–84. doi: 10.1002/tl.20037.   

  
41Astin, A.W. (1977). Four critical years. San Francisco, CA: Jossey-

Bass.  

  
42Abrahamowicz, D. (1988). College involvement, perceptions, and 

satisfaction: A study of membership in student organizations. Journal of 

College Student Development, 29, 23-238.   

  
43 Foubert, J. D., & Grainger, L. U. (2006). Effects of involvement 

in clubs and organizations on the psychosocial development of first-year 

and senior college students. Journal of Student Affairs Research and 

Practice, 43(1), 166182.  
44 Foubert, J. D., Nixon, M., Sisson, V. S., & Barnes, A. (2005). A 

longitudinal study of Chickering and Reisser’s vectors: Exploring gender 

differences and implications for refining the theory. Journal of College 

Student Development, 46, 461–471.  

  
45Smith, J. S., & Griffin, B. L. (1993). The Relationship between 

Involvement in Extracurricular Activities and the Psychosocial 

Development of University Students. College Student Affairs Journal, 

13(1), 79-84.  

  



 

46 Montelongo, R. (2002). Student participation in college 

student organizations: A review of literature. Journal of the Indiana 

University Student Personnel Association, 5063.   

  
47 Astin, A. W., Vogelgesang, L. J., Ikeda, E. K., & Yee,  

J. A. (2000). How service learning affects students. Los Angeles, CA: 

Higher Education Research Institute, University of California.  

  
48 Montelongo, R. (2002). Student participation in college student 

organizations: A review of literature. Journal of the Indiana University 

Student Personnel Association, 5063.  

  
49 Hood, A. B. (1984). Student development: Does participation 

affect growth? Bulletin of the Association of College Unions-

International, 54, 16–19.  

  
50 Terry, R. E., Harb, J. N., Hecker, W. C., & Wilding, W. V. (2002). 

Definition of student competencies and development of an educational 

plan to assess student mastery level. International Journal of 

Engineering Education, 18(2), 225-235.   

  
51 Jones, E. A., & Voorhees, R. A. (2002). Defining and  

Assessing  Learning:  Exploring  Competency-Based  

Initiatives. (Brochure and Report). Report of the National Postsecondary 

Education Cooperative Working Group on Competency-Based Initiatives 

in Postsecondary Education.  

Washington, DC.   

  
53 Ruan, B, Edginton, C. R., Chin, M. K. & Mok, M.  

(2011b). The development and validation of the Core Competencies 

Scale (CCS) for college and university students. Journal of Applied 

Measurement, 13(3), 215-230.   

  
54 Gassman, J., Reed, R., Widner, A. (2014). Student association 

activities contribute to leadership development of students in nonprofit 

management and leadership. Journal of Nonprofit Education and 

Leadership 4(2), 92- 113.  



 

  
55 Bok, D. (2006). Our underachieving colleges: A candid look at 

how much students learn and why they should be learning more. 

Princeton, NJ: Princeton University Press.   
56 Rasmussen, J. (2001). The importance of communication in 

teaching: A systems-theory approach to the scaffolding metaphor. 

Journal of Curriculum Studies, 33(5), 569-582.   

  
57 Dimbleby, R., & Burton, G. (1992). More than words: An 

introduction to communication. London, UK: Psychology Press.   

  
58 Bush, L., & Miller, B. M. (2011). US student-run agencies: 

Organization, attributes and adviser perceptions of student learning 

outcomes. Public Relations Review, 37(5),485-491.  

  
59 Suter, E., Arndt, J., Arthur, N., Parboosingh, J., Taylor, E., & 

Deutschlander, S. (2009). Role understanding and effective 

communication as core competencies for collaborative practice. Journal 

of Interprofessional Care, 23(1), 41-51.   

  
60 Gassman, J., Reed, R., Widner, A. (2014). Student association 

activities contribute to leadership development of students in nonprofit 

management and leadership. Journal of Nonprofit Education and 

Leadership 4(2), 92- 113.  

  
61 Sedlak, C. A., Doheny, M. O., Panthofer, N., & Anaya, E. (2003). 

Critical thinking in students' service-learning experiences. College 

Teaching, 51(3), 99-104.   

   
62 McMillan, J. H. (1987). Enhancing college students' critical 

thinking: A review of studies. Research in Higher Education, 26(1), 3-29.   

  
63 Pascarella, E.T., Terenzini, P.T. (1991). How college affects 

students: Findings and insights from twenty years of research. San 

Francisco, CA: Jossey-Bass.   

  



 

64 Solomon, G. (1997). Does physical education affect character 

development in students? Journal of Physical Education, Recreation & 

Dance, 68(9), 38-41.   

  
65 Huitt, W. (2004). Moral and character development. Educational 

Psychology Interactive, 1-10.   

  
66 Sax, L. J. (2004). Citizenship development and the American 

college student. New Directions for Institutional Research, 2004(122), 

65-80.   

  
67 Dungan, J. P., & Komives, S. R. (2007). Developing leadership 

capacity in college students. College Park, MD: National Clearinghouse 

for Leadership Programs.   

  
68 Morse, S. W. (1989). Renewing Civic Capacity: Preparing College 

Students for Service and Citizenship. ASHE-ERIC Higher Education 

Report 8. ERIC Clearinghouse on Higher Education, The George 

Washington University, One Dupont Circle, Suite 630, Washington, DC 

20036-1183.  

  
69 Ware, N., Hopper, K., Tugenberg, T., Dickey, B., & Fisher, D. 

(2007). Connectedness and citizenship: redefining social integration. 

Psychiatric Services, 58(4), 469-474.   

  
70 Hurtado, S. (2001). Linking Diversity and Educational Purpose: 

How Diversity Affects the Classroom Environment and Student 

Development. Cambridge, MA: Harvard Education Publishing Group.   

  
71 Bok, D. (2006). Our underachieving colleges: A candid look at 

how much students learn and why they should be learning more. 

Princeton, NJ: Princeton University Press.  

   
72 Hu, S., & Kuh, G. D. (2003). Diversity experiences and college 

student learning and personal development. Journal of College Student 

Development, 44(3), 320-334.   

   



 

73 Harper, S. R., & Quaye, S. J. (2007). Student organizations as 

venues for Black identity expression and development among African 

American male student leaders. Journal of College Student Development, 

48(2), 127-144.  

  
74 Wilson, A. H. (1993). Conversation partners: Helping students 

gain a global perspective through cross‐cultural experiences. Theory into 

Practice, 32(1), 21-26.   

  
75 Hart, P.D. (2006). How should college prepare students to 

succeed in today’s global economy? Research conducted on behalf of the 

Association of American Colleges and Universities. Washington, DC: Hart 

Research Associates, Inc.   

  
76 Pascarella, E. T., & Terenzini, P. T. (2005). In K. A. Feldman 

(Ed.), How college affects students (Vol. 2). San Francisco, CA: Jossey-

Bass.   

  

77 Gassman, J., Reed, R., Widner, A. (2014). Student association 

activities contribute to leadership development of students in nonprofit 

management and leadership. Journal of Nonprofit Education and 

Leadership 4(2), 92- 113.  

  
78 Ng, C. W., & Pine, R. (2003). Women and men in hotel 

management in Hong Kong: perceptions of gender and career 

development issues. International Journal of Hospitality Management, 

22(1), 85-102.   

  
79 Feingold, A. (1994). Gender Differences in Personality: A meta-

analysis. Psychological Bulletin, 116(3), 429.  

  
80 Powell, M., & Ansic, D. (1997). Gender Differences in Risk 

Behavior in Financial Decision-Making: An experimental analysis. Journal 

of Economic Psychology, 18(6), 605-628.   

  



 

81 Wilson, F., Kickul, J., & Marlino, D. (2007). Gender, 

Entrepreneurial Self‐Efficacy, and Entrepreneurial Career Intentions: 

Implications for entrepreneurship education.  

Entrepreneurship Theory and Practice, 31(3), 387-406.   
82 Barak, M. E. M., Cherin, D. A., & Berkman, S. (1998). 

Organizational and personal dimensions in diversity climate ethnic and 

gender differences in employee perceptions. The Journal of Applied 

Behavioral Science, 34(1), 82-104.   

  
83 Kickul, J., Wilson, F., Marlino, D., & Barbosa, S. D. (2008). Are 

misalignments of perceptions and self-efficacy causing gender gaps in 

entrepreneurial intentions among our nation's teens? Journal of Small 

Business and Enterprise Development, 15(2), 321-335.   

  
84 Jones, M. G., Howe, A., & Rua, M. J. (2000). Gender Differences 

in Students' Experiences, Interests, and Attitudes toward Science and 

Scientists. Science Education, (84), 180-192.  

  
85 Friedmann, R. R., Florin, P., Wandersman, A., & Meier, R. (1988). 

Local Action on Behalf of Local Collectives in the US and Israel: How 

different are leaders from members in Voluntary Associations? Nonprofit 

and Voluntary Sector Quarterly, 17(3-4), 36-54.   

  
86 Astin, H. S., & Antonio, A. L. (2004). The impact of college on 

character development. New Directions for Institutional Research, 

2004(122), 55-64.   

  
87 Stogdill, R. M. (1950). Leadership, Membership and Organization. 

Psychological Bulletin, 47(1), 1.   

  
88 Foubert, J. D., & Grainger, L. U. (2006). Effects of involvement 

in clubs and organizations on the psychosocial development of first-year 

and senior college students. Journal of Student Affairs Research and 

Practice, 43(1), 166182.  

  



 

91 Cooper, D. L., Healy, M. A., & Simpson, J. (1994). Student 

development through involvement: Specific changes over time. Journal 

of College Student Development, 35, 98102.   

  
92 Peterson, T. O., & Peterson, C. M. (2012). What Managerial 

Leadership Behaviors do Student Managerial Leaders Need? An Empirical 

Study of Student Organizational Members. Journal of Leadership 

Education, 11(1), 102-120.  

  
93 Kuh, G. D. (1995). The other curriculum: Out-of-class 

experiences associated with student learning and personal development. 

Journal of Higher Education, 66, 123–155.  

  
94 Martin, L. M. (2000). The relationship of college experiences to 

psychosocial outcomes in students. Journal of College Student 

Development, 41, 294–303.  

  
95 Gellin, A. (2003). The effect of undergraduate student 

involvement on critical thinking: A meta-analysis of the literature 1991–

2000. Journal of College Student Development, 44, 746–762.  

  

Hernandez, K., Hogan, S., Hathaway, C., & Lovell, C. D. (1999). Analysis 

of the literature on the impact of student involvement on student 

development and learning: More questions than answers? NASPA 

Journal, 36, 184–197.  


